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COMMONWEALTH OF THE NORTHERN MARIANA ISLANDS 

Benigno R. Fitial 
Governor 

Timothy P. Villagomez 
Lieutenant Governor 

EXTENSION OF EMERGENCY 
Volcanic Activity on Anatahan 

WHEREAS, On January 23,2006, a Declaration of Emergency was issued with 
respect to volcanic activity on the island of Anatahan; and 

WHEREAS, said Declaration declared the island of Anatahan as unsafe for 
human habitation and restricted all travel to said island with the exception of scientific 
expeditions; and 

WHEREAS, the volcanic activity and seismic phenomena which prompted said 
Declaration continues to exist on the island of Anatahan; 

NOW, THEREFORE, I, BENIGN0 R. FITIAL, by the authority vested in me as 
Governor, and pursuant to Article III, Section 10 of the Commonwealth Constitution and 
3 CMC $5 121, do hereby extend a state of disaster emergency in the Commonwealth 
with respect to the island of Anatahan under the same terms and conditions as are 
contained in the original Declaration. 

This Extension of Emergency shall remain in effect for thirty (30) days, unless the 
Governor shall, prior to the end of the 30-day period, notify the Presiding Officers of the 
Legislature that the state of emergency has been revoked or further extended for alike 
term, and giving reasons for extending the emergency. 

Dated this 6h day of April 2006. 

cc: Lt. Governor (Fax: 664-23 1 1) 
S e n a t e - P r e s i d ~ ~ ~  
House Speaker (Fax: 664-8900) 
Mayor of the Northern Islands (Fax: 664-27 10) 
Executive Assistant for Carolinian Affairs (Fax: 235-5088) 
Director of Emergency Management (Fax: 322-7743) 
Attorney General (Fax: 664-2349) 
Secretary of Finance (Fax: 664-1 1 15) 
Commissioner of Public Safety (Fax: 664-9027) 
Special Assistant for Management and Budget (Fax: 664-2272) 
Special Asst. for Programs and Legislative Review (Fax: 664-23 13) 
Press Secretary (Fax: 664-2290) 
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COMMONWEALTH OF THE NORTHERN MARIANA ISLANDS 

Benigno R. Fitial 
Governor 

Timothy P. Viiagomez 
Lieutenant Governor 

DIRECTIVE 
No. : 252 - 

DATE: MAR 2 O 2006 

TO: All Department and Activity Heads 

FROM: GOVERNOR 

SUBJECT Concerning the Water Task Force and CUC , 

The Office of the Governor has reviewed the goals of the Water Task Force and its 
performance since its inception in 2003. As the Water Task Force has made a significant 
contribution to the improvement of the CNMI's water infrastructure, the Office of the 
Governor will continue the Water Task Force, with the Lieutenant Governor serving as 
Task Force Chair. 

h theipast, the Office of the Governor entered into a Memorandum of Agreement (MOA) 
with the Commonwealth Utilities Corporation (CUC) to facilitate the mission of the 
CNMI Water Task Force. The Memoranduni.of Agreement set out the roles of CUC and 
the Task Force and delineated the commitments of CUC and the Office of the Governor 
to the staffing and funding of the Water Task Force. 

At the present time, the Office of the Governor has assumed emergency authority over 
the Commonwealth Utilities Corporation pursuant to a Declaration of a State of 
Emergency issued on January 27,2006. 

Therefore, the Office of the Governor is issuing the following directive in lieu of a 
M e m ~ ~ a n ~ e m e n + A t s u e k t ~ & % t e o ~ n q k n ~ & e  
agreement concerning the Water Task Force may be reviewed and revised or terminated, 
subject to the commitments made herein. 

The purpose of the Directive is to continue the work of the Water Task Force, to make 
certain revisions to the roles CUC and the Water Task Force take in the effort to impjove 
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the CNMI's water infrastructure and to delineate therevised commitments of CUC and 
the Office of the Governor concerning the staffing and funding of the Water Task Force. 

THEREFORE, the Office of the Governor issues the following Directive: 

WHEREAS, the Water Task Force is an entity within the Office of the Governor, tasked 
with the goal of planning the financing and contracting of projects necessary to improve 
&emI$fI'sWatefqiite-fis, - -- - -- 

WHEREAS, the Water Task Force is engaged in projects with the potential to benefit the 
Commonwealth and is currently receiving federal grant funds not previously available to 
the CNMI for infrastructure development, and; 

WHEREAS, the Water Task Force requires the services of experienced and professional 
staff to carry on the work of the Task Force, and CUC has, in the past, provided such 
staff to the Water Task Force, and; 

WHEREAS, the Office of the Governor and CUC have reviewed the status and 
remaining work to be accomplished by the Water Task Force and both wish to contmue 
to support the Task Force, 

THEREFORE, the Parties agree to the following: 

1. CUC .will temporarily assign up to ten (10) staff, as requested, to assist. the 
Task Force. Initially CUC will assign Anthony C. Guerrero, currently Acting 
Executive Director of CUC to act as Water Task Force Program Facilitator 
and Patrick Leon Gumero Special Assistant for Operations CUC to act as 
Liaison Officer. Kathryn Delafield, Legal Counsel is also assigned to the 
Task Force to work with the Water Task Force and the Lieutenant Governor's 
Office as an advisor on contract and public utility issues. These andmy other 
employees &signed to the Water Task Force remain CUC employees assigned 
to a.Task Force in which CUC participates and fiom which CUC benefits. In 
the even the Water Task Force is disbanded or in any other circumstance that 
would effectively end the assignment, the assigned employees will resume 
their responsibilities at CUC immediately. Each employee would return to 
CUC under the same terms of employment existing at the time of assignment. 
The employees will recommence duties at CUC immediately on the cessation 
of work at the Water Task Force, without interruption of service. 

- 2 , F o r M y a d a ~ ~ ~ ~ y e e s d 1 : B ~  
by the Office of the Governor and CUC. CUCYs share of the compensation 
will be the amount of the employees' current salaries and existing benefits. 
Any additional compensation, including overtime pay to any of the assigned 
staff will be transmitted fiom the Office of the Governor to be paid out as a 
temporary salary increase to the affected employee. In subsequent fiscal 
years, the Task Force will assume responsibility for compensation uriless 
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prevented by conditions placed on its funding. All terms of employment for 
the assigned employees will be governed by CUC Human Resources Rules 
and Regulations. 

3. It is the intent of the parties that operations staff from CUC assiged to the 
Watq-Task Force will receive training in water system distribution, treatment, 
and related skills and that such training will be a priority of the Water Task 
Force; 

4. The Office of the Governor and CUC will agree on a budget for the Water 
Task Force on an annual basis. Any costs agreed to be eligible for federal or 
other grant hiding will be shared equally by the Office of the Governor and 
CUC. 

5. The Office of the Governor and CUC will receive quarterly reports fiom the 
Task Force staff detailing the progress of the Water Task Force towards its 
goals, evaluating its efforts, and outlining recommendations for the future. 

Executed this day ofMarch, 2006. 

BENIGN0 R. FITIAL 

1 
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COMMONWEALTH OF THE NORTHERN MARTANA ISLANDS 

Benigno R. Fitial 
Governor 

Timothy P. Villagomez 
Lieutenant Governor 

DIRECTIVE 

DATE: 

TO: 

FROM: 

SUBJECT: 

All Department and Activity Heads 

GOVERNOR 

Commonwealth Utilities Cornoration Emdovment and Procurement 
Contracts 

On January 27, 2006, The Commonwealth Utilities Corporation ("CUC") was placed 
under a State of Emergency. Executive Order No. 2006-01 entitled "Reorganization Plan 
No. 1 of 2006" ("the Plan") was executed, which mapped out the transfer of the 
Commonwealth Utilities Corporation ("CUC") to the Department of Public Works 
("DPW). 

Today, CUC is a division under DPW, an executive branch department. As a result, 
certain functions of CUC that were conducted in a different manner as an autonomous 
agency now require compliance with Executive Branch rules and regulations. However, 
in consideration of the transition period for CUC, its procedures for processing of 
employment and procurements contracts shall remain status quo, with the exception of 
the legal counsel(s) assigned to review such contracts. 

Pursuant to this Directive, the Attorney General's oflice shall review and execute 
em9oyment and procurement contracts to approve its legal form. 
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PUBLIC NOTICE 

PROPOSED AMENDMENTS TO THE RULES AND REGULATIONS 
GOVERNING THE GROUP HEALTH INSURANCE PROGRAM 

The Board of Trustees of the NMI Retirement Fund, pursuant to its authority under 1 CMC 
s8424, hereby gives notice to the general public and particularly members of the CNMl Group 
Health Insurance Program of the proposed amendments to the Rules and Regulations 
Governing the Group Health Insurance as published in the Commonwealth Register as 
Emergency Regulations in Volume 25, No. 4, at 20083-20105 (effective April 30, 2003), as 
Proposed Amendments in Volume 25, No. 6, at 20632-20648 (July 15, 2003), and as adopted 
as amended in Volume 25, No. 7, at 20964-21050 (effective September 1, 2003). These 
proposed amendments would delete Section 2.07(d) under definition of "Child"; add language to 
Section 3.04 under Eligibility; add new Section 3.15 - Coverage of Spouses; change enrollment 
coverage option by eliminating the Low Option and maintaining an 80120 coverage under 
Section 4.01(A); change enrollment categories from a four-tier to a three-tier (single, couple, 
and family) under Section 4.01 (B) and revised category explanations under Section 4.01 (B)(2) 
and category examples under Section 4.01(B)(3) to reflect changes to enrollment categories; 
add language to Section 4.06 under Enrollment; deleted words "High Option" and all references 
to "Low Optionn throughout the Rules and Regulations and renumbered as needed - Sections 
6.04, 7.OI(A) through (C), 7.06, 7.07(A) through (D), 7.08 (B) and (C), 7.09(A) through (C), and 
7.1O(A) through (D); amended Chart (summary of covered benefits) under Section 5.02 and 
Section 15.01 (chart on changing enrollment) to reflect changes to enrollment coverage and 
categories; and increase of employee premiums to be effective July 1, 2006 under Article 10, 
Section 10.15. 

The Board is soliciting comments regarding these proposed amendments to the rules and 
regulations in accordance with 1 CMC §9104(a). Copies of these proposed amendments may 
be obtained at any of the NMI Retirement Fund offices on Saipan, Tinian and Rota. Written 
comments should be submitted to the Administrator, NMI Retirement Fund, P.O. Box 501247 
CK, Saipan, MP 96950-1247. Comments must be received by the Fund within 30 days of the 
date this notice. is published in the Commonwealth Register. 

Dated this &ay of April 2006. 

etirement Fund 
NMI Retirement Fund 

Reviewed for Legal Sufficiency by Legal Counsel for the NMI Retirement Fund: 

The p r o p o s e d a m e n d m e n t s  and regulations attach& hereto have been reviewed 
and approved as to form and legal sufficiency by the Legal Counsel for the NMI Retirement 
Fund. 

Date: 
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Certification by the Office of the Attorney General: 

Pursuant to 1 CMC 5 2153(e) and 1 CMC §9104(a)(3), the proposed amendments attached 
hereto have been reviewed and approved as to form and legal sufficiency by the CNMl Attorney 
General and shall be published pursuant to his authonty under 1 CMC §2153(f). 

Dated this 17 day of April 2006. 

Cop 
MATTHEW T.~GR~GORY 
Attorney General 

Filed by: A 

/.62eLQa, @h~y( 
BERNA~ITA B. DELA CW)! 

Received at the Governor's Office by: 

Date: +// 7/09 
ernor for Administration 
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NUTlSlA PARA I PUPBLIKU PUT I MA PROPOPONE SlHA NA 
AMENDASION PARA I AREKLAMENTO YAN REGULASION NI 

GlNlBEBlETNA PUT I PRUGRAMAN GROUP HEALTH INSURANCE 

I Board of Trustees i NMI Retirement Fund sigun gi aturidat i Board gi papa 1 CMC 
58324, ginen este ha infofotma i pupbliku henerat yan patikulatmente ayu siha na 
membru gi prugraman i Group Health insurance pot i ma propopone siha na 
amendasion para i areklamento yan regulasion ni ginibebietna put i prugraman Group 
Health Insurance, ni ma pupbli ka gi Rehistran Commonwealth kumu Emergency 
Regulations gi Baluma 25, Numiru 4, gi pahina 20083-20105 (efektibu gi Abrit 30, 2003), kumu 
Mapropone Siha na Amendasion gi Baluma 25, Numiru 6, gi pahina 20632-20648 (Julio 15, 
2003), yan i ma Adoptan i Mapropone Siha na Amendasion gi Baluma 25, Numiru 7, gi pahina 
20964-21050 (efektibu gi Septembre 1, 2003). Este siha na amendasion siempre ha 
latngos i Seksion 2.07(d) gi papa i definision "Child"; mana' halom mas lenguahi gi 
Seksion 3.04 pot Eligibility; mana' halom nuebo na Seksion 3.15 pot asagua (Coverage 
of Spouse) ha latngos i "Low Option" gi papa Enrollment Coverage ya para uno ha' na 
coverage ayu i 80120 gi Seksion 4.01(A); ma tulaika i Enrollment Categories ginen 
kuattro-tira para tres-tira (single, couple, and family) gi Seksion 4-01 (B) ya ma rebisa i 
definision i categories gi Seksion 4.01(8)(2) yan category examples gi Seksion 
4.01(8)(3) para hu maya' yan i amendasion i categories enrollment ginen kuattro para 
tres; mana' halom mas lenguahi gi Seksion 4.06 pot Enrollment; ha latngos i palabra 
"High Option" yan "Low Option" ni mangaige gi Seksion 6.04, 7.01(A) para (D), 7.08(B) 
yan (C), 7.09(A) para (C), yan 7.1O(A) para (D) gi halom i regulasion ya ma amenda i 
numeru siha yangin ginagao; ma amenda i Chart (Summary of Covered Benefits) gi 
Seksion 5.02 yan i Chart on Changin Enrollment gi Seksion 15.01 para hu maya' yan i 
amendasion gi Seksion 4.OI(A) yan 4.01(8); yan gi uttimu para u ma hatsa i premiu ni 
ma apapasi nu i empliyao gi Atikulu 10, Seksion 10.15 ya para hu efektibu gi Julio 1, 
2006. 

I Board ha sosoyo hayi malago para u fana'halom komentu rekomendasion pot i 
mapropopone siha na amendasion gi Areklamento yan Regulasion sigun gi I CMC 
§9104(a). Kopian este i mapropopone siha na amendasion sina manmachule gi 
maseha amanu siha na ofisinan NMI Retirement Fund giya Saipan, Tinian yan Luta. 
Todo manmatugi na komentu debi na u .ma submite guato gi ofisinan i Administradot i 
NMI Retirement Fund, gi P.O. Box 501247 CK, Saipan, MP 96950-1247. Todo 
komentu debi na marisi nu i Fund gi halom trenta (30) dias desde i primet na 
pupblikasion este na nutisia gi halom i Rehistran Commonwealth. 

Mafecha guine na dia i mina' /2&i Abrit 2006. 

NMI Retirement Fund 
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Rinibisa yan Settefikasion I Legal Counsel Para I NMI Retirement Fund: 

I prinipone sih? na amendasion gi areklamento yan regulasion ni chechetton guine, esta 
manmaeksaminan maolek yan manma apreba nu i Legal Counsel i NMI Retirement 
Fund. 

Fecha: P//?/c~ b 
Y~egal Counsel, NMI Retirement Fund 

Settefikasion I Ofisinan Abugadon Henerat CNMI: 

Sigun gi I CMC 52153 yan I CMC §9104(a)(3), i arewarnento yan regulasion siha ni 
chchetton guine esta manma ribisa yan ma apreba ginen i Ofisinan Abugadon Henerat 
CNMI ya u ma pupblika sigun gi aturidat i Abugadon Henerat gi papa I CMC §2153(f). 

Mafecha guine na dia i mina' 17 gi Abrit 2006. 

>bw p a r s  

MATTHEW T. -GREGORY 
Abugadon Henerat 

Rinekot As: 

Fecha: 4- 17 -o@ 
BERNA~ITA B. DELA 
Rehistradoran Kotpora 
Commonwealth gi Sankattan Siha na 
Mas Marianas 

Rinisibe As: 

Fecha: 7/d Q 

Qetegadorri Gobtetm 
Commonwealth gi Sankattan Siha na Mas 
Marianas 
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PROPOSED AMENDMENTS TO THE RULES & REGULATIONS 
GOVERNING THE GROUP HEALTH INSURANCE PROGRAM 

Citation of Statutory The Board of Trustees of the NMI Retirement Fund proposes to 
Authority: make amendments to the CNMl Group Health and Life Insurance 

Trust Fund rules and regulations (Plan Description) pursuant to its 
authority under 1 CMC $8424. 

Statement of Goals and The Program is underwritten exclusively by the CNMI Government 
Objectives: to provide an affordable heath insurance plan for the benefit of 

CNMl government employees. The Program is designed to be self 
sufficient, and therefore, must establish rates sufficient to pay for 
administration of the Program and particularly claims incurred by 
Enrollees in the Plan. The goals and objectives of these rules is to 
provide guidelines in managing a bona fide benefit plan that 
complies with local and federal laws. 

Brief Summary of the The proposed amendments to the Plan Description would delete 
Proposed Amendments: the words 'High Option" throughout the rules and regulations; 

delete the "Low Options" of coverage and all references to it 
throughout the rules and regulations; change types of enrollment 
categories; amend all Sections throughout the rules and 
regulations to reflect amendments to enrollment options and 
categories; add new Section 3.15 - Coverage of Spouses; and 
increase employee premiums to be effective July 1, 2006 under 
Article 10, Section 10.1 5. 

For Further lnibnnation Karl T. Reyes, Administrator 
Contack NMI Retirement Fund or 

Dolores S. Moore, GHLITF Director 
P.O. Box 501247 CK 
Saipan, MP 96950-1 247 
Telephone: (670) 322-3863 / Facsimile: (670) 664-8080 

Citation of Related The Rules and Regulations Governing the Group Health Insurance 
anaVor Affected Program as previously published in the Commonwealth Register 
Statutes, Regulations, as Emergency Regulations in Volume 25, No. 4, at 20083-20105 
and Orders: (effective April 30,2003), as Proposed Amendments in Volume 25, 

No. 6, at 20632-20648 (July 15, 2003), and as adopted as 
amended in Volume 25, No. 7, at 20964-21050 (effective 
September 1, 2003), will be amended specifically Section 2.07 
(Definition of "Child") Section 3.04 (Retiring Employees); Section 
4.01(A)(1) and (2), 4:01(B)(l)(a) to (h), 4.01(B)(2)(a) to (d), 
4.01 (B)(3) (Enrollment Options and Categories); Section 4.06 
(Rules of Persons Retiring from Government Employment); 
Section 5.02 (Chart - Summary of Covered Benefns); Sections 
6.03 and 6.04 (Coinsurance and Co-Payments); Section 7.01(A) 
through (C) (Inpatient Limitations); Section 7.06 (Mental Health 
bimitatio~s&Sestien LOyA) througk~ @- $Sleep B'ioldec 
Limitations); Section 7.08(B) and (C) (Family Out-Of-Pocket 
Maximums); Section 7.09(A) through (C) (Annual Maximums); 
Section 7.1 0(A) through (D) (Lifetime Maximums); Section 10.1 5 
(Chat - Contribution Rates); Section 15.01 (Chart - Changing 
Benefits and Enrollment); adding new Section 3.15 - Coverage of 
Spouses. 
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Proposed Amendments to the Rules and Regulations Governing the Government Group Health 
Insurance Program - April 2006 

ARTICLE 2 - DEFINITIONS 

2.07. "Child" means a Subscriber's unmarried 

a. natural Child; 

b. legally adopted Child or Child placed for adoption; 

c. stepchild living with the Subscriber in a normal parentlchild relationship,, 
# 

so long as such Child is under the age of 18 and primarily supported by the 
Subscriber. However, coverage may be available for a Child over 18 years if the 
Child meets the exception in Article 3, Section 3.02. If a court of competent 
jurisdiction has ordered that the Subscriber provide health insurance coverage 
for such Child, the Child need not be primarily supported by the Subscriber. 

ARTICLE 3 - ELIGIBILITY 

3.04. Retiring Employees. An Employee who was enrolled in the Program on the day 
immediately preceding his or her date of retirement is eligible to continue 
enrollment in this Program for himself or herself, as a Retiree, and to continue 
the enrollment of any Dependents who were enrolled as of the last day of the 
Employee's employment. However, an active Ernplovee who was not 
enrolled in the prior Pro~ram (effective June I. 2002) on the day 
immediatelv precedinq his or her date of retirement are ineliqible to enroll. 

3.15. Coverage of Spouses. Elinibilitv of current Spouse onlv. No Subscriber 
may enroll a Spouse unless currently lenallv married. 

ARTICLE 4 - ENROLLMENT 

4.01 Enrollment Options and Categories. 

C p t i o n s  for coverage available under the Plan.= is as follows: _ _  _ _ _  . . -- 

I .  n , 80120 coverage. The Plan pays 80% of 
Eligible Charges, and the Enrollee pays 20%. 
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Proposed Amendments to the Rules and Regulations Governing the Government Group Health 
1nsGance Program - April 2006 

- 

B. Enrollment &-ategoriesef awaage. 

1. Available category and code 7: 

a. Single, Enrollment Code No. I 

b. !+@+Q&m Couple, Enrollment Code No. 
2 - 

Self CzktfFcur, c. Family, Enrollment Code No. 
3 - 

2. Category explanations: 

a. "- Single" refers to the Subscriber only. Only one 
Enrollee may be covered under this category of the Plan. 

b. "- Couple" refers to a Subscriber with one (I) 
Dependent. The Dependent may be a Spouse or eligible 
Child, but a maximum of two (2) total Enrollees (including the 
Subscriber) may be covered under this category of the Plan. 

c. "W l4us-W~ Family" refers to a Subscriber with q-b 
two (2) or more Dependents. The Dependents may be a 
Spouse and eligible Children or all eligible ChildrenT b t - a  

nf 1 /Z\ + 
W e  I , '1y ,", . s (including the 

Subscriber) may be covered under this category of the Plan. 

Page 2 of 13 
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Proposed Amendments to the Rules and Regulations Governing the Government Group Health 
Insurance Program - April 2006 

3. Category Examples: - 
Single 

sdf+kew 
Couple 

- 
Family 

Employee only 

Employee + Spouse 

OR 

Employee + eligible Child 

Employee + Spouse + up-b-3 &r 
more eligible Children 

OR 

Employee + 2 or more eligible 
Dependents 

1 total Enrollee 

2 total Enrollees 

OR 

2 total Enrollees - 
No limit to the number of 

eliaible Enrollees - 
No limit to the number of 

eligible Enrollees 

4.06. Rules for Persons Retiring from Government Employment. Enrollment in the 
Program may be continued for an Employee who retires from Government 
employment and who was an Enrollee in the Program on the day before his or 
her date of retirement, by filing an Application Form prescribed by the 
Administrator whether to continue br discontinue enrollment for both Retiree and 
hidher Dependents and acknowledging that he or she understands the 
eonseqtlenee~-asspe~iTedin-this-A~icte-fordiscontin w ~ e n r ~ l h m n t - r h e  
Retiree's election to continue enrollment shall be effective to continue enrollment 
of hislher Dependents enrolled as of the date of the Retiree's dates of retirement. 
However, an Emplovee who was not enrolled in the prior Proqram (effective 
June I, 2002) on the day immediatelv preceedinq his or her date of 
retirement are ineliqible to enroll. 

Page 3 of 13 
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Proposed Amendments to the Rules and Regulations Governing the Government Group Health 
1nGance Program - April 2006 

ARTICLE 5 - BENEFITS 

5.02. Chart. The chart below is a summary of the Plan's Covered Benefits. Enrollees 
should not rely only on this outline. Enrollees must review this entire Plan 
Document to fully understand the Covered Benefits including the limitations, 
maximums and exclusions that are detailed in Articles 6, 7 and 8 of this Plan 
Document. 

SUMMARY OF COVERED BENEFITS 

Annual Maximum Per Enrollee (Plan Year is 
llll>o(-12/31ho() 
Lifetime Maximum per Enrollee 

Out-Of-Pocket Maximums per Enrollee 
- 20% of the first $20.000 per 

ENROLLMENT CODES 1,2 
AND 3 
$100,000 

Enrollee per year, then Plan pays 100% 

sew&& Sinnle - $4,000 

W F%S+WF Family - $12,000 

I "FmIWi-f Em 
7: ...&.. :.: .. 

Hospital Room & Board: Including semi-private I 
room and board 
ICU Room & Board 

SWlled Nursing Room 8 Board 
- 

I Other in-patient and out-patient hospital charges I 
I 

1 such as operating room, drugs, x-ray, ~aboratOry, I 
I and medical su~blies I 

All co&ed generic medications are 
preferred and covered at 200? 
coinsurance for participating 
Providers;- 30%-for momparticipating 
Providers. 
Non-fmulary Brand medications 
require a WO member coinsurance 
amount 

$3001day I 
80°h w/ Max. 1 80% 

$150lday I 
60 Day Max per Year 

Enrollee pays the following for each 
medication prescribed: 26% 
coinsurance for generic, 20% 
coinsurance for name-brand plus 
the-diierence in-cost betwe-e~~the- 
generic and name-brand dispensed 
by a Participating Provider or 30% 
coinsurance for generic, 30% 
coinsurance for name-brand plus 
the difference in cost between the 
generic and namebrand dispensed 
by a Nowparticipating Provider anc 

Page 4 of 13 
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Proposed Amendments to the Rules and Regulations Governing the Government Group Health 
~nsurance Program - April 2006 

Allergy Testing & Treatment - one series per 
calendar year 
Ambulance: Surface only 

Annual Physical Exams: Including chest x-ray, 
BP check, cholesterol screening (>25yrs), 
mammogram, PAP smear, vision & hearing 
screening. Max of $150 per enrollee per year. 
Birth Control / Contraception - Vasectomies, 
tuba1 ligations, and birth control devices. 
Blood and Blood Produds 
Dental Work & Oral Surgery due to accident or 
injury only, including: fractures of jaw or facial 
bones, cohgenital anomalies, stones in salivary 
ducts, impacted teeth, problems with oro-facial 
muscle attachments, & other surgery on tissues - - 
of the mouth. 
Durable Medical Equipment wheelchairs. 
crutches, walkers, sudion machines, hospital 
beds, commodes, 02,a accessories, 
respirators and braces (e.g. leg, arm or back). 
Family Planning Services. Limited to one 
session per lifetime. 
Hearing Aids: one device per ear every 5 years, 
maximum allowable is $750 per device. - 
Home Health Visits (Limited to 150 visitslyear) 
IV therapy in the office and in the home 
Maternity Care: lncluding physician's care of 
mother before, during and after delivery ( I  
postpartum visit), physician's hospital care of 

mothemnbnewboin) --- 
Mental Health Services: 
Inpatient: Indudes Professional seMces related 
to inpatient care. 
Outpatient: Includes Professional services 
related to outpatient care. 

50% coinsurance for non-formulary 
brand prescriptions dispensed by a 
Participating or Non-Participating 
Provider for a 30-day supply from a 
pharmacy or a 90-day supply from 
the Plan's mail order Rx service. or 
a pharmacy (pharmacy or Enrollee 
will be reimbursed at the mail order 
reimbursement rate)- Certain 
medications may have a 30-day , 
supply maximum and may not be 
eligible for the 9May  supply or 
available under the mail order 
program. 

Max of $150 80% 
per trip 

Mwimum of $1,000 per year 
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Proposed Amendments to the Rules and Regulations Governing the Government Group Health 
Insurance Program - April 2006 

2nd Visit I 50% I !%% 
Smoking Cessation Counseling (one series per I 80% 70% 

70% 

70% 

XI%, 

X% 
W?4 

XI%, 

Newborn Nursery Services for days in which the 
mother & newborn are both confined. All other 
expenses, newborn must be enrolled within 30 
days from birth. 
Organ Transplants: Cornea, Heart, Heart-Lung, 
Kidney, Kidney-Pancreas, Lung, Pancreas. Bone 
Marrow, as specified in Plan, and Liver, as 
specified in Plan. 
Physical Therapy 1 Occupational Therapy l 
Chiropractic Care. Maximum of $25 per visit & 
15 visits per enrollee per year. 
Physician Office Visits. 
Prosthetic Devices (other than dental). 
Sleep Stud2 Maximum 2 per lifetime 

1 Visit 

80% 

80°h 

80°h 

80% 
80% 

80% 

lifetime). 
Speech Therapy. 
Well Child Care up to age 5: Including routine 
immunizations & screenings for anemia, TB, 

Acupuncture 
Air Ambulance 
Air conditioners, humidifiers, de-humidifiers & purifiers 

80% 

80°h 

Palliative Treatment 
Personal comfort and convenience items 
Physical Exam for obtaining or continuing employment, 

'Biofeedback 
Chiropractic Care except where specified above 
Circumcision, routhe or ritual 
Consultation with Provider via phone, fax or e-mail 
Contact lenses, eyeglasses, and refractive surgery 
Cosmetic Surgery and other cosmetic services 
Custodial, Domiciliary and Convalescent Care, including 

70% 

70% 

insurance, gov't licensing, or sports 
Physical Therapy except as specified above 
Private Duty Nursing 
Rehabiliion therapy except as specified in Plan 
Rest Cures 
Rest Homes, sanitariums, & other non-hospitals or non-SNF 
Reversal of Voluntary Sterilization 
Substance Abuse professional and facility services 

nutritional supplements 
Dental work or oral surgery, including endodontic (root 
canal) & periodontic services 
Donor Services 

Drugs and Medicines for which a prescription is not 
required under U.S. federal law 
Exercise Equipment, vitamins, steroids and muscle 

I stimulation devices 
I Experimental or investigative services 

I Fertility 1 Infertility Services 

I I Enrollee's household. I 

Suicide Attempts & related injuries 

Services for an injury or illness resulting from natural disaster or 
act of War 
Services for an injury sustained, either as driver or passenger, 
from racing or speed testing a motor vehicle 
Services for an injury sustained because of a criminal a d  of the 
Enrollee including DUI of the Enrollee 
Services for an intentionally self-induced illness or self-inflicted 
injury, while the Enrollee was sane or insane 
Services or supplies for treatment or diagnosis of 

. - 

Foot reflexology except as related to diabetic conditions 

Services) I 
Hospice Care I Transportation of remains of deceased 

~ern~oromandibular Joint (TMJ) disorders or other conditions -- .- - -. - -. - . -- 
1nvo lv7gmS-di - i i iEmafed to TMJ: 
Services rendered by an immediate relative or member of the 

Gastric Bypass 
Growth Hormone Therapy 
Heat Lamp Treatments {except as related to Maternity 
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Proposed Amendments to the Rules and Regulations Governing the Government Group Health 
Insurance Program - April 2006 

Implants, supplies and drugs for cosmetic purposes 
Liposuction 
Living Expenses 
Massage Treatments 
Maternity Care for non-Spouse Dependent 

All services are subject to "Medical Necessity" and in most cases MUST be ordered by 
a licensed Physician. 

Transportation other than ground ambulance service 
Transsexual services 
Treatment of baldness and hair loss 
Tuberculosis 
Weight Control Programs or drugs, food products, supplements 
or services for weight reduction, even if prescribed by a 

Military Service-Connected Injuries or disabilities 
Occupational Therapy except where specified above 

ARTICLE 6 - COINSURANCE AND CO-PAYMENTS 

physician 
Workers' Compensation related services 

6.03. Except as otherwise specifically provided in Article 7, Enrollees in the Wtgb 
Qphm-PlanE must pay a Coinsurance amount of 20% of Eligible Charges for all 
Covered Benefits specified in Article 5, Section 5.02. 

ARTICLE 7 - LIMITATIONS AND MAXIMUMS 

7.01. Inpatient Limitations. 

A. On-island Hospital Room and Board. The Wgb4ptm Plat+ limits to 
$300 per day+wcHhc "Lsw-Qpkr: ?p the 
maximum amounts the Program will pay for room and board and general 
nursing care while an Enrollee is confined in an On-island Hospital, unless 
the Enrollee is confined in a Hospital intensive care unit. 

B. On-island Intensive Care Room and Board. The Wt&&@w PlaK 
limits to $900 per day+nd-thz "Law-Qpbcn P ! w  
the maximum amounts the Program will pay for room and board and 
general nursing care while an Enrollee is confined in an On-island Hospital 
intensive care unit. 

- ~ 

€~-~n-isfKdSk5TEd-Rursing-FTcility RoomTXBoard. The WghQ&m 
PlanVimits to $150 per day for 60 days,aR$U32 "L- I7 - - 

r Qn 
I VU the maximum amounts the Program will pay 

for room and board and general nursing care while an Enrollee is confined 
in an On-island Skilled Nursing Facility. 
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Proposed Amendments to the Rules and Regulations Governing the Government Group Health 
Insurance Program - April 2006 

7.06. Mental Health Limitations. -, ?- - The 
Plan kave has a limit of $1000.00 per Enrollee per Plan Year as the maximum 
amount the Program will pay for Doctors' and/or psychologists' Services in 
connection with inpatient or outpatient, treatment of Mental or Nervous 
Disorders. No mental health Services shall be eligible for reimbursement 
hereunder unless 

I. the Enrollee has a Nervous or Mental Disorder classified as such in the 
current (at the time of diagnosis) version of the Diagnostic and Statistical 
Manual of the American Psychiatric Association; and 

ii. the Services are provided under an individualized treatment plan approved 
by a Physician, psychologist, clinical social worker or advanced practice 
registered nurse. 

iii. Epilepsy, senility, mental retardation or other developmental disabilities do 
not in and of themselves constitute a Mental Disorder. 

7.07. Sleep Disorder Limitations. Upon Physician referral, the Plan will pay for a 
maximum of two (2), one-night visits, lifetime, per Enrollee, to a licensed andlor 
approved sleep center, for diagnosis and/or treatment of a sleep disorder. 

A. The Plan will cover the first such visit at eighty percent (80%), 
with the Enrollee paying the twenty percent (20%) Coinsurance. 

& - The Plan will cover fifty 
percent (50%) of a second visit, with the Enrollee paying fifty percent 
(50%) Coinsurance for the second visit. 

&C. - The maximum dollar benefit the Plan will pay in any case is $2,000.00, per 
Enrollee, per visit. 

7.08. Family Out-Of-Pocket Maximums. 
.. - - - ~  -... . . . .- --- . . . 

A. The family Out-Of-Pocket Maximum is the total aggregate maximum 
amount that a Subscriber must pay in Allowable Expenses for Covered 
Benefits, specified in Article 5, Section 5.02, incurred during a Plan Year 
for all Enrollees in that Subscriber's family unit combined. Once a family's 
Out-Of-Pocket Maximum is reached, all Enrollees in such family will be 
considered to have reached their Coinsurance maximum, and the 
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Proposed Amendments to the Rules and Regulations Governing the Government Group Health 
Insurance Program - April 2006 

Program will pay 100% of Allowable Expenses for Covered Benefits, 
specified in Article 5, Section 5.02, up to the Annual and Lifetime 
Maximums. 

B. For Enrollees in the Wig4 O w  Plan:, the family Out-Of-Pocket 
Maximums per category are defined in Article 5, Section 5.02. 

7.09. Annual Maximums. 

The total benefits provided to an Enrollee under this Plan shall not, under any 
$1 00,000, Annually, 

. - 
circumstances, exceed 
4wsen. The r n a x i m u m x y  to any and all b e n e f m  
the aggregate during the Plan Year under this Plan, whether such Enrollee 
derives such benefits as an Enrollee or as a Dependent or whether there is any 
interruption in the continuity of his or her coverage under this Plan. 

A. Under the -Plan!!, the Annual Maximum that the Program will 
pay per Enrollee for all Covered Benefits, specified in Article 5, Sections 
5.04.1 through 1 1 (combined), incurred during a Plan Year is $1 00,000. 

C. Once the Program has paid out the total amount of the Annual Maximum 
for an Enrollee, the Enrollee will not be entitled to coverage under the 
Program for the remainder of that Plan Year. 

7.10. Lifetime Maximums. 

The total benefits provided to an Enrollee under this Plan shall not exceed 
$500,000, Lifetimc, c! nn n . n  + . The 

=hall apply to any and U ~ f i t ~ ' b r ~ d , ' l ~ ~ '  L I ; ~  in the 
-. .- .- - - a f l 8 c e ~ f e - d u ~ ~ S - O l c _ k ~ ~ e t ' ~ ~ . ~ 1 ~ d a h i s P l a ~ ~ s u c h  F nroll - ee --- . - . . . . - -- .... .... .. - -. 

derives such benefits as an Enrollee or as a Dependent or whether there is any 
interruption in the continuity of his or her coverage under this Plan. 

A. Under the %l@+O@m Plae, the Lifetime Maximum that the Program will 
pay is $500,000 per Enrollee for all Covered Benefits, specified in Article 
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Proposed Amendments to the Rules and Regulations Governing the Government Group Health 
1nkrance Program - April 2006 

5, Sections 5.04.1 through 11 (combined), incurred during the Enrollee's 
lifetime. 

G If an Enrollee terminates the Program and later re-enrolls, his or her 
Lifetime Maximum will be that amount remaining as of the last day the 
Enrollee was enrolled in the Program, including all reductions for 
payments of Covered Benefits, specified in Article 5, Section 5.02 under 
Facility Services, Prescription Drug Services and for Physician office visits 
under Covered Services (combined), which were incurred prior to the date 
of termination and paid either before or after such date. 

MA Once the Program has paid out the total amount of the Lifetime Maximum 
for an Enrollee, the Enrollee will not under any circumstances be entitled 
to coverage or indemnification under the Program for the remainder of his 
or her life. 

ARTICLE 10 - PREMIUMS 

10.15. The Chart below details the bi-weekly Contributions required from Subscribers 
and the Government, and the total Premium, beginning on the Effective Date of 
this Plan Document, which Effective Date is &A 23, 2093 Julv I, 2006. 

Beginning with the partial Plan Year that commences 92 917 July 1% 
2006, the Government Contribution and total Premium yea; :gory and - 
epttm4 coverage shall be as follows (see next page). 

Unless determined otherwise by actuarial study and recommendation, the 
Government Contribution to Premiums- shall increase by five percent (5%) 
annually, each such increase to become effective at the beginning of the Plan 
Year, with the first such increase being effective in January 2003. The 
automatic increases shall continue annually until such time the Government's 

~ n n t u b u t ~ i s e ~ a L t ~ b e S u b s c r : i b e ~ s 1 3 o a t u b u t i o a ~  _____ _..__._._______.__.-_____ _ .. 
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Proposed Amendments to the Rules and Regulations Governing the Government Group Health 
Insurance Program - April 2006 

Contribution Rates 
Rafes Effecfive 22, 2003 Julv I. 2006 

- 
Sinale 

sdwltls 
8Re 

Cou~le  

WPkts 
-w - 

Familv 

s0KF4w 

sekwtks 
me 

sewtts 
I--..- 

-- 

Government Contribution 
Subscriber Contribution 
Total Premium 

Govemment Contribution 
Subscriber Contribution 
Total Premium 

Govemment Contribution 
Subscriber Contribution 
Total Premium 
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Proposed Amendments to the Rules and Regulations Governing the Government Group Health - 

Insurance Program - April 2006 
- 

ARTICLE 15 - CHANGING BENEFITS AND ENROLLMENT 

15.01. The benefit options under the Program aw-k "v cr thz " L w  
P W  is "80120". The enrollment options under the Program are ''self 

a4-y  singlen, "- couplen, v r  ,ufamily+wWep+&. 
The. following table summarizes some basic rules for changing bewfhx 
enrollment options: 

(SEE CHART ON NEXT PAGE) 
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Proposed Amendments to the Rules and Regulations Governing the Government Group Health 
Insurance Program - April 2006 

CHART ON CHANGING ENROLLMENT OPTIONWB€WWS 

lime during which an 
application form must tm filed 
with the Administrator 

Events which 
permit 
enrollment or 
change in 
mrollrnent 

2hanges permitted by Subscriber or prospectpectm Subscriber 

From Pkrs 
Few-BR 

Pltls 
to 

Ez? 
YES 

From not 
jnrdled to 
SNROUED 

From - 
SINGLE to 
Pkt- 

Open Season YES November of each 
year or as 
othetwise 
specified by the 
Administrator. 

Acquisition d 
spouseor 
Child 

YES 

YES 

NO 

NIA 

Wdhin 30 days of 
acquisib'on (or 
according to 
HlPAA rules for 
special 
enrollment) 

According to 
HlPAA rules of 
special 
enrollment. 

Divorce, legal 
separation, 
annulment. 
death of a 
spouse or 
Child, a Child's 
loss of 
Dependent 
status 

NO 
(Unless 
special 
enrollment 
m a @  

YES YES w 

YES YES 

Wdhin 30 days of 
event (or 
according to 
HlPAA rules for 
special 
enmllment) 

Change in 
status fnnn 
Spousato 
Survivw d 
former ReZiree 

YES YES YES YES Wdhin 30 days of 
(a) the date the 
Administrator 
approves the 
SuMvofs 
application for 
survivor annuity 
benefi, or @) the 
original effective 
date of this Plan 
Document. 

- m m - i t r f R O - 1 - ~ e - i s i s ~ s u m f n r a r y - ~ ~ r a l ~ c ~ e n t  opticnrsarrd-isnot-am&mdmve-~----- 
listing of all possible situations. Subscribers should not rely only on this chart, but must also review this entire Plan Document, 
includmg Article 3 on eligibility and Article 4 on emoIlment to fully understand these rules. 
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PUBLIC NOTICE 

PROPOSED AMENDMENTS TO PUBLIC SCHOOL SYSTEM 
REGULATIONS REQUIRING PRAXIS TESTING FOR SCHOOL 

ADMINISTRATORS, LIBRARIANS, COUNSELORS AND 
CURRICULUM AND INSTRUCTION PROGRAM MANAGERS AND 

COORDINATORS 

The Board of Education (Board) for the Commonwealth of the Northern Mariana Islands 
hereby notifies the general public of its intention to amend PSS regulations to add the 
PRAXIS requirement for school administrators, librarians, counselors and Curriculum 
and Instruction program managers and coordinators. The amendments are noted in the 
attached. 

Statutory Authority: The proposed amendments to PSS regulations are promulgated 
pursuant to the Board's authority as provided by Article XV of the CNMI Constitution, 
Public Law 6-1 0 and the CNMI Administrative Procedures Act. 

Goals and Objectives: 

Last year, the Board adopted stringent requirements for all classroom teachers working 
for the Public School System to meet the requirements of the No Child Left Behind Act. 
All PSS teachers will be highly qualified no later than August of 2006. To become 
highly qualified, teachers must, among other things, demonstrate general competency and 
subject matter competency by passing PRAXIS I and I1 examinations. 

To ensure that PSS professional staff satisfy highly qualified standards like PSS teachers, 
PSS will require that all PSS school administrators, librarians, counselors and Curriculum 
and Instruction program managers and coordinators pass PRAXIS I and I1 by January 1, 
2007. 

Summary of Proposed Amendments: The proposed amendments will: 

1. Ensure that professional staff demonstrate general and subject matter competency 
by requiring that all PSS school admikstrators, librarians, counselors and 
Curriculum and Instruction program managers and coordinators pass PRAXIS I 
and I1 tests. 

2. Set a clear deadline of January 1,2007 for taking and passing the examinations. 
3. To clarify that all certification applicants must take and pass both PRAXIS I and 

- .-- 
- - - -- -- - -31. - -The only - exceptions,-as- nute$-h-lhe -r~gxhffons, Be Tor  Td2iE~-servicc% 

providers and instructors seeking specialized certification. 

Citation of Related and/or Affected Board Regulations: 

1. PSS Regulations for Non-Certified Personnel Chapter 7: Section 7 1 0 l(2). CNMI 
Register History: Proposed 911 8/03; Adopted 1/22/04. 
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PSS Regulation for Non-Certified Personnel Chapter 1 : Add new Part G Sections 
1701-1703. 
PSS Regulation for Certified Personnel Chapter 1 : Sections 160 1-1 603. CNMI 
Register History: Proposed 8/26/04; Adopted 10/25/04; Proposed Amend 7/20/05; 
Amend Adopted 9/22/05. 
PSS Regulation for Certified Personnel Chapter 2: Sections (eI(4) and 
(f)(3)(A)(iv). CNMI Register History: Proposed 1/22/04; Adopted 3/23/04; 
Proposed Amendment 8/26/04; Amendment Adopted 10/25/04; Amendment 
Proposed 7/20/05; Amendment Adopted 9/22/05. 

Contact Person: All interested persons may examine the proposed amendments and 
submit ' written comments, positions, or statements for or against the proposed 
amendments to the Chairperson, Board of Education, P.O. Box 1370 CK, Saipan, MP 
96950, call 664-3727 or fax 664-371 1 within thirty (30) calendar days following the date 
of the publication in the Commonwealth Register of these amendments. 

Dated this MA day of March 2006, at Saipan, Northern Mariana Islands. 

BOARD OF EDUCATION 

By: 
ROMAN C. BENAVENTE 
Board of Education Chairperson 

Pursuant to 1 CMC Section 2153, as amended by Public Law 10-50, the proposed 
amendments to Board of Education regulations, copies of which are attached hereto, have 
been reviewed and approved as to form and legal sufficiency by the Attorney General's 
Office. 

Date: yk/a C, 

I CNMI Attorney General 

Filed By: Date: 

. .. .- -- ~ 
- 

Date: f&c/o@ 
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REGULATIONS FOR THE PUBLIC SCHOOL SYSTEM 
EMPLOYMENT OF NON-CERTIFIED PERSONNEL 

PROPOSED AMENDMENT MARCH 2006 

Chapter 7: 

ADMINISTRATOR'S CERTIFICATION AND COMPENSATION 

A. CERTIFYCATION REQUIREMENTS: 

$7101. 1. Education: Graduation from an accredited colleges or universities with a 
Master's degree in School AdministratiodSupervision or a related fields. 
Graduate Course work shall include the following courses or their 
equivalent as determined by PSS: 

a. Introduction to School Administration 
b. Instructional Supervision and Evaluation (Clinical Supervision) 
c. Education Law 
d. School Personnel 
e. School Finance 
f. Instructional Leadership & Supervision* 
g. Facilitative Leadership* 

*Note: courses may be substituted with seminars, institute, or CEU courses 
sanctioned by PSS. 

2. Core Knowledge Examination: All school administrators Gprincipals 
and vice-principals) must take and pass PRAXIS I and the 
appropriate PRAXlS ZI exam starting January 1;2007. 

$7102. Tenn: The term of school administrator's certification shall be for a period 
of four years. The certification may be subsequently renewed for another 4 
years. However, an incumbent administrator requesting a renewal of hisher 
certification is required to complete at least 120 hours of professional 
development hours, annually, sanctioned by PSS. Failure to complete the 
required 120 professional development hours may be a cause for suspension, 
revocation or non-renewal of certification andfor employment contract. 

$71 03. RevocatiodSusvension: PSS shall have the authority to suspend or revoke 
- - . -. . . -. . . - . . -- - . . . . .. . . . . - -- ,ccrifrCCaf -a.ftft eer. .Co~mpp*YYin .g..gwft hhhfkeennd.tIce.m*li.eeG-nn gg.gg. .... . - .. . . 

. . . .. 

process set forth in the teacher and librarian certification requirements 
(Chapter 2, Part E of the PSS Regulations for Certified Personnel). 
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B. QUALIFICATION REQUIREMENTS: 

$7201. Degrees must be awarded from colleges or universities recognized by US 
accreditation commissions approved by PSS or the demonstrated equivalent. 
Adequacy of degrees and equivalency shall be determined in the same manner 
as Section 2201(a) and (b) of the PSS Regulations for Certified Personnel. 

$7202. Principal I: 

a. Master's Degree with a Major in Educational Administration or related field; 
b. Must possess a valid administration certification; and 
c. At least 6 years of experience: three (3) years of full time appropriate teaching 

experience and the other three (3) years of experience must be in school 
administration or a related leadership management fields. 

$7203. Principal 11: 

a. Master's Degree with a Major in Educational Administration or related field; 
b. Must possess a valid administration certification; and 
c. At least 7 years of service: three (3) years of full time appropriate teaching 

experience and the other four (4) years of experience must be in school 
administration or a related leadership management fields. 

$7204. Principal 111: 

a. Master's Degree with a Major in Educational Administration or related: 
b. Must possess a valid administration certification; and 
c. At least 9 years of experience: three (3) years of 111 time appropriate teaching 

experience and six (6) years of work experience in school administration or a 
related leadership fields. 

$7205. Vice Principal I: 

a. Graduation from an accredited colleges or university with a bachelor's degree in 
education, related field or equivalent; and 

b. At least three (3) years appropriate teaching experience. 

$7206. Vice Principal 11: 

. ~ ~ ~ ~ ~ . ~ S - D = E ~ E ~ ~ & ~ ~ - ~ I E ~ - ~ ~ ~ ~ ~ . E ~ - & & C M :  - _-. - .. .. 

b. At least three (3) years appropriate teaching experience; and 
c. Must possess a valid administrator certification. 
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C. APPOINTMENT PROCEDURE: 

Persons appointed to Vice Principal Level I have three years to qualify for Level 
I1 Vice Principal position, commencing from the date of their appointment. 
Failure to qualify for Level I1 will result in forfeiture of administrative position. 

Persons moving from Level I Vice Principal to Level I1 Assistant Principal shall 
be placed on the next higher pay level rate. 

Persons appointed to an Vice Principal position from a teaching position shall 
be placed at an appropriate pay rate but not lower than their former teaching pay 
rates. 

Persons appointed to a Principal position from a Vice Principal I1 or a Teacher 
position shall be placed at the initial pay rate of the Principal's pay scale; 
however, in cases where salary of former position is higher than the initial pay 
rate of the Principal's pay scale, a new salary shall be set at the subsequent 
higher pay rate. 

A person appointed to Principal position with a doctorate degree in education or 
related area, but has less than 3 years teaching and 3 years administration 
experience shall be assigned an initial classification and compensation at Level I. 

An administrator shall receive a pay rate increase to the next higher salary level 
if helshe receives a positive assessment and evaluation from their supervisor for 
two (2) consecutive terms. 

D. SPECIAL CONDITIONS: 

$7401. Any current School Administrator who is found not meeting these qualification 
requirements, upon approval of BOE and implementation of this regulation, 
shall be given two (2) years to complete and meet such requirements. ~ailure to 
do so may be cause for non-renewal or termination of employment contract as 
an administrator. 
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E. COMPENSATION PLAN 

Position I (Initial Pay) I1 (4 years) Requirement 

Vice Principal I $40,000.00 $45,000.00 BA Education or related 
3 yrs. appropriate teaching 
experience 

Vice Principal I1 $48,000.00 $50,000.00 MA Education or related 
3 yrs. appropriate teaching 
experience Valid Administrator 
Certification 

School Principal I $50,000.00 MA Education or related 
6 yrs. experience (3 yrs. 
admin & 3 yrs. appropriate 
teaching) Valid Admin. 
Certificate. 

School Principal I1 $55,000.00 MA Education or related 
7 yrs. experience (4 yrs. 
admin. & 3yrs. appropriate 
teaching) Valid Admin. 
Certification 

School Principal 111 $60,000.00 MA Education or related 
9 years experience 
(6yrs. admin. & 3yrs. 
appropriate teaching) Valid 
Admin. Certification 

Or 
PHD Education or related 
6 yrs. Experience 
(3yrs. admin. & 3yrs. 
appropriate teaching) 
Valid Admin. Certification 



REGULATIONS FOR THE PUBLIC SCHOOL SYSTEM 
EMPLOYMENT OF CERTIFIED PERSONNEL 

PROPOSED AMENDMENT March 2006 

Chapter 1 

F. Core Knowled~e Testing Requirement 

$1601 PRAXIS. All teacher and librarian applicants and current teachers and librarians, 
upon contract renewal, shall submit proof to PSS that he or she has received a passing 
grade on the PRAXIS core knowledge examinations. The PRAXIS requirement shall 
apply to all teacher and librarian applicants and all current teachers and librarians, except 
professionally licensed related services providers. Passing scores will be determined by 
the Commissioner of Education and announced to teachers, librarians and applicants. 
Once the passing scores are set by the Commissioner of Education, the passing score may 
only be altered with Board of Education approval. 

$1602 Procedure. 

a) All current PSS teachers and teacher applicants shall be required to pass PRAXIS 
I and PRAXIS II prior to August 1,2006. 

b) All current PSS librarians and librarian applicants shall be required to pass 
PRAXIS I and PRAXIS I1 prior to January 1,2007. 

W) The results of the PRAXIS I and PRAXIS 11 examinations will determine 
a current librarian or teacher's eligibility for contract renewal and an applicant's 
eligibility for employment. 

A current librarian or teacher's failure to take the test or to obtain a 
passing score shall result in his or her employment contract not being renewed. 

%) A teacher or librarian applicant's failure to take the test or to obtain a 
passing score shall result in ineligibility for employment. 

$1603 Timeline. 

a) PRAXIS testing will be offered to teachers and teacher applicants beginning in 
school year (SY) 200412005. 

b) All newly recruited PSS teachers for SY 06/07 shall be required to have taken and 
passed the PRAXIS I and PRAXIS I1 examinations in order to qualify for 
employment with PSS. 

c) Beginning August 1,2006, all teachers employed by PSS will have taken and 
. . . . . - . - 

d) Beginning January 1,2007, all librarians employed by PSS will have taken and 
passed the PRAXIS I and PRAXIS I1 exams. 

Proposed 8/26/04; Adopted 10125104; Effective 11/5/04; Pro osed Amend 7120105; Amend Adopted 912205 Amend Effe tive 
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REGULATIONS FOR THE PUBLIC SCHOOL SYSTEM 
EMPLOYMENT OF NON-CERTIFIED PERSONNEL 

PROPOSED AMENDMENT MARCH 2006 

Chapter 1 

G. Core Knowledge Testing Requirement 

$1701 PRAXIS. All applicants for counselor, school administrator, Curriculum and 
Instruction program manager and cbordinator positions and current employees in these 
positions, upon contract renewal, shall submit proof to PSS that he or she has received a 
passing grade on the PRAXIS core knowledge examinations. The PRAXIS requirement 
shall apply to all counselor, school administrator, and Curriculum and Instruction 
program manager and coordinator applicants and all current PSS employees. Passing 
scores will be determined by the Commissioner of Education and announced. Once a 
passing score is set by the Commissioner of Education, it may only be altered with Board 
of Education approval. 

$1702 Procedure. 

All current PSS counselors, school administrators, Curriculum and Instruction 
program managers and coordinators and applicants for these positions shall be 
required to pass PRAXIS I and PRAXIS II prior to January 1,2007. 
The results of the PRAXIS I and PRAXIS I1 examinations will determine a 
current employee's eligibility for contract renewal and an applicant's eligibility 
for employment. 
A current employee's failure to take the test or to obtain a passing score shall 
result in his or her employment contract not being renewed. 
An applicant's failure to take the test or to obtain a passing score shall result in 
ineligibility for employment. 

Timeline. 

All newly recruited counselors, school administrators, Curriculum and Instruction 
program managers and coordinators for SY 200612007 shall be required to have 
taken and passed the PRAXIS I and PRAXIS 11 examinations in order to qualify 
for employment with PSS. 
Beginning January 1,2007, all counselors, school administrators, Curriculum and 
Instruction program managers and coordinators employed by PSS will have taken 
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REGULATIONS FOR THE PUBLIC SCHOOL SYSTEM 
EMPLOYMENT OF CERTIFIED PERSONNEL 

CHAPTER 2 - CERTIFICATION 
PROPOSED AMENDMENTS MARCH 2006 

1. Section (e)(4): Core Knowledge Examination: All tedmxertification 
applicants, excluding professionally licensed related services providers, 
must take and pass PRAXIS ~ x a m s  starting August 1,2006. 
Specialized certification applicants must take and pass PRAXIS I. All 
Provisional, Basic, Standard and Professional certification applications 
must take and pass PRAXIS I and II. 

2. Section (f)(3)(A)(iv): Test Result showing that a-bxeb~ the applicant, 
excluding professionally licensed related services providers, has taken and 
passed PRAXIS I and I1 exams_. 
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NOTISLAN PUPBLIKU 

MAN MAPROPONE I AMENDASION PARA I REGULASION SISTEMAN 
SKUELAN PUPBLIKU POT I MANISISITA NA U GUAHA EKSAMINASION 

PRAXIS PARA ATMJNISTRASION, LIBRARIANS, KONSEHERUN ESKUELA 
SIHA YAN CURRUCULUM YAN MANEHANTEN P R O G W  MA'ESTRO 

SIHA YAN COORDINATORS 

I Kuetpon I Edukasion para I Commonwealth I Sankattan Siha Na Islas Marianas 
manotififika I pupbliku henedt pot I intension-niha para u ma'amenda I regulasion I 
Sisteman Eskuelan Pupbliku para u ma'omenayi I nisisiat I PRAXIS para I 
Atministrasion eskuela, I Librarian I ekuela siha, KonsEHERUN eskuela siha yan I 
Curriculum yan I Manehanten I Frograman Ma'estro siha yan Coordinator siha. I 
amendasion man madota gi I checheton na dokumento. 

Atrtridat I Lai: I mdpropone na amendasion para I Regulasion I Sisteman Ekuelan 
Pupbliku man ma'establesi sigun I aturiat I Kuetpo ni maprobeniyi ni Atikulu XV gi 
Konstitusion I Commonwealth I Sankattan Siha Na Islas Marianas, Lai Pupbliku 6-10 
yan I Akton I Areklamenton Atministrasion I Commonwealth I Sankattatl Siha Na Islas 
Marianas. 

Finiho yan Diniseha: 
Gi mapus na s&kan, I Kuetpo a adopta rekto na nisisiat siha para todu I man ma'estron 
I eskuda siha para I Sisteman Eskuelan Pupbliku para u m a g h a  I nisisiat I I o n  I No 
Child Left Behind. Todu I Man Ma'estron I Sisteman Eskuelan Pupbliku debi di u fan 
Kdifikao menos di Agusto 2006. Yanggen para un kuiU&m, debi di I ma'estro u, 
u na u annok na kapk gi benerit yan gi asunton inayek siha,yan palu manera yanggen 
f n a g h  I eksaminasion PRAXIS I yan II. 

Para u asigura na I man Profesioniit na Empleaon Sisteman Eskuelan Pupbliku matatiyi I 
Kutdifikao na weklamento taiguihe I ma'estro siha, I Sisteman Eskuelan Pupbliku a 
obliga mi todu I atministradot, I librarian, I konseheru, Curriculum, yan manebten 
Ma'estron I Programa yan I Coordinators I eskuela u m a g h a  I PRAXIS I yan II gi Inem 
1,2007. 

MensHhen I Mapropone Na Amendasion: I mapropone na amendasion siempre a: 

1. Asigura na annok na kaph gi heneriit yan gi asunton inayek siha na todu I 

---- A~trad0t,Librarian~K011sehery-CurrI~~yan-maneh~te12-Mdes~~ - -- -- - 

I Programa yan I Coordinators I eskuela u m a g h a  eksiuninasion I PRAXIS I 
yan 11. 

2. Debi di u guaha u masiiida uttimu na fecha para u machule' ya u m a g h a  
todu I dos na eksaminasion PRAXIS I yan II. 
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3. Para u klarifika na todu I aplikhte na setifikasion debi di u machule' yan u 
M a g k  todu I dos na eksarninasion PRAXIS I yan 11. I masuheta 
solamente, ni mamensiona gi regulasion siha, na para I maprobeniniyi I man 
achule' na setbisiu yan ma'estro siha ni ma'aliligao I espisiiit na setifikasion. 

Annok I Man Achule' yanlpat Inafekta na Regulasion I Kuetpo: 

1. Regulasion I Sisteman Eskuelan Pupblilcu Para I Ti Man Masetifika Na 
Emplea0 Kapitulu 7: Seksiona 7101 (2). Historian Rehistran I CNMI: 
Mapropone gi 09118103; Ma'adopta gi 01/22/04. 

2. Regulasion I Sisteman Eskuelan Pupbliku Para I Ti Man Masetifika Na 
Empleao Kapitulu 1 : Ma'obentiyi Nuebu mi P&e G Seksiona 170 1 - 1703. 

3. Regulasion I Sisteman Eskuelan Pupbliku Para I Ti Man ~asetifika Na 
Empleao Kapitulu 1 : Seksiona 160 1 - 1 603. Historian Rehistran I CNMI: 
Mapropone gi 07120105; Ma'adopta gi 09/22/05. 

4. Regulasion I Sisteman Eskuelan Pupbliku Para I Man Masetifika na Empleao 
Kapitulu 2: Seksiona (e)(4) yan (f)(3)(A)(iv). Historian Rehisbran I CNMI 
Mapropone gi 01/22/04; Ma'adopta gi 03/23/04; MaproIjone I Amendasion gi 
8126104; Ma'adopta I Amendasion gi 10125104; Mapropone I Amendasion gi 
7120105; Ma'adopta I Amendasion gi 09/22/05. 

Petsona ni Para u Ma'igang: Todu I man enteresao na petsona s f i  ma'ina I man 
mapropone na amendasion ya p fan nahalom tinige' opinion, pusision, osino testimonio 
para I osino I komokontra I man mapropone na amendasion siha guatto I Kabiseyun I 
Kuetpon I Edukasion, gi P.O. Box 1370 CK, Saipan, MP 96950, osino &hng I numirun 
tilifon 237-3027 osino fax guatto gi 664-371 1 gi Mom trenta (30) diha siha ni tinatitiyi I 
fechan I pupblikasion gi Rehistran I Commonwealth pot este na amendasion siha. 

Mafecha gi este mina /3& na hayhe gi MAtm 2006, giya Saipan I Sankattan 
Siha Na Islas Marianas. 

KUETPON I EDUKASION 

Rbman C.' Benavente 
KabiseyonI-Kuetpon 1 Edukasion 

Sigun I lai 1 CMC Seksiona 2 153, ni inamenda ni Jsii Pupbliku 10-50, I man mapropone 
na amendasion siha para I Regulasion I Kuetpon I Edukasion, I kopian I man che'che'ton 
na amendasion, esta man ma'ina yan ma'aprueba pot para u fotma yan ligiit sufisiente 
ginen I Ofisinan I Abugiidu Hene&t. 
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Matthew T. Gregory 
Abugadu Henedt I CNMI 

Pinelo' as; Li!&&% 
~ e h a d i t a  B. Dela C& 

Marisibe' as: 

Fecha 

Fecha 

Espisst Na A ~ & &  I Atministrasion 
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ARONGORONGOL TOULAP 

POMWOL LLIWEL KKAAL N G ~ I  ALLEGH~JL IMWAL F&&GHEFISCH IYE 
E -IT1 N G ~ I  A S ~ S S ~ T O L  PRAXIS NG&IIR SCHOOl+ 

ADMINISTRATORS, LIBRARIANS, COUNSELORS ME CURRICULUM ME 
INSTRUCTION PROGRAM MANAGERS ME COORDINATORS 

Mwiischil imwal W e f i s c h  (Mwiisch) me1161 Commonwealth T&l Fal6wasch Marianas 
ekke arongaar aramas toulap reel aghiyeghil igha ebwe ssiweli allCghd PSS kkaal reel 
ebwe aschulong ting6rol PRAXIS ngkli school administrators. librarians, counselors me 
Curriculum me Instruction Dram managers me Coordinators. Lliwel kka ekke akkatC 
nge e appaschelong. 

AkkatCCl Bwhgil: Shgi  pomwol lliwel kkaal nghli allCghlil PSS ekke akkat&wow 
bwelle reel bwbgil mwiisch iye eyoor ll61 Article XV mell61 CNMI AUCgh Lapalap, 
AllCghd Toulap 6-10 me AUCghd CNMI Administrative Act. 

Aweweel me Aghiyeghil 

Rh&$ ye e16, Sch66y mwiisch re fill66y titting6r kka e welepakk ngdiir along& sch66y 
afd (classroom teachers) kka rekke angaang 1161 imwal riighefisch igha ebwe tabweey 
tittingbrol AllCgh ye No Child Left Behind Act. Along&r sch66y afal me1161 PSS rebwe 
fillong igha ess6bw luul6 6tol Eluwel, 2006. Reel ubwe fillong, sch66y afal rebwe, llol 
along, ebwe fC61-15 bwbgil me bwbgil1161 sdjects kkaal igha ubwe atakka asbss6tol 
(examinations) PRAXIS I me It. 

Ebwe yoor alGghidiigh bwe sch66y angaangal1161 PSS rebwe fillong reel dCghid PSS 
efaisu schagh me sch66y afal kkaal, PSS nge e mwuschel bwe along& sch;66y PSS 
administrators, librarians, counselors me Curriculum me Instruction Drogsam managers 
me coordinators rebwe atakka PRAXIS I me It 6tol Schoow 1,2007. 

Kkapasal reel Powmol lliwel kkaal: Pomwol lliwel kkaal ebwe: 

1. Yoor aldghfhigh bwe alongCQ sch66y angaangal 1101 PSS rebwe f&I-I5 
alongal me bwangiir 1161 subiect matter igha e mwuschel bwe alongeer PSS 
school administrators. librarians, counselors me Curiculum me Instruction 
p r o m  manapers me coordinators rebwe atakka as6ss6tol PRAXIS I me 11. 

2. Affata 6tol1161 Schoow 1,2007 reel rebwe bwughi me at& asossot . 
3. Affata bwe along& certification av~licants nge rebwe bwuglol me atakka ii . . . - 

- -- memJ----hy - - - - weehUB& - - - - - -- - - 
kkaal, nge W w  angaang me smcialized certification. 

AkkatkC kka e ghil ngdi me1 nghe A11Cghd Mwiisch kka e weires: 

COMMONWEALTH REGISTER VOLUME 28 NUMBER 04 April 17,2006 PAGE 0 2 5 6 1 8 



1. A116ghIil PSS ngali Non-Certified Personnel Chapter 7: TStlil7107 (2). CNMI 
Register History: Pomwol9/18/03; Fill661 1/22/04. 

2. AllCghtil PSS ngali Non-Certified Personnel Cha~ter 1: Aschuwulong peigh G 
ye e ff6 Tdil kka 7107-1703. 

3. Allkghiil PSS n g u  Certified Personnel Chapter 1 : Tilil kkal 601-1 603. CNMI 
Register History: Pomwol8/26/04; Fill661 1 O/25/O4; Pomwol lliwel7/20/05; 
Siweli lliwel yeel 9/22/05. 

4. All6ghlil PSS ngali Certified Personnel Cha~ter 2: TStlil kka (e)(4) me 
(f)(3)(A)(iv). CNMI Register History: Pomwol 1/22/04; Fillool3/23/04; 
Pomwol Lliwel8/26//04; Lliwel kka raa Fill66y 10/25/04; Lliwel kka raa 
Pomwoli 7/20/05; Lliwel-kka raa Fill66y 9/22/05. 

\ 

Aramas ye ubwe faingi: Sch66kka re tipeli nge emmwel rebwe amweri pomwol 
lliwel kkaal me isisilong mhgembg, kkapasal, me n g b  aweewee reel Assamwoolul, 
Mwiischil imwal Riighefisch, P.O. Box 1370 CK, Seipkl, MP 96950, faingi 237-3027 me 
nghe fax reel 664- 1 1161 diigh (30) rAllil mwiril schagh rMil la e akkatC6wow me1161 
Commonwealth R e g e r  bwelle lliwel kkaal. 

M i l  ye !.?&. ll61 maramal Miiiischigh 2006, me Seipkl faliiw kka faliwasch 
Marianas. 

Sangi: 
RO C. BENAVENTE 

Assamwoolul Mwiischil imwal Rrighefisch 

Shgi allCgh ye 1 CMC Tali1 2153, iye aa lliwel mereel A11Cghlil Toulap 10-50, pomwol 
lliwel kkaal ngili AllCghlil Mwiischil imwal Raghefisch, tilighial ikka ighila, nge raa 
takkal amweri fischiy me al6ghliliighIil6 mereel Bwulasiyool S6w BwunN AllCgh 
Lapalap. 

- 

Mattew T. Gregory 
CNMI S6w Bwungiil All@$ Lapalap 

Ammwel Shgi: 
BERNBDITA R I ~ L A  CRUZ 

Rail: 
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COMMONWEALTH PORTS AUTHORITY 
Main Office: SAIPAN INTERNATIONAL AIRPORT 

P.O. BOX 501055 SAIPAN MP %950-1055 
Phone: .@70) 664-3500 / 1 Fax: (670) 234-5962 

E-M'ail Address: cpa.admin8saipan.com 
Website: www.cpagov.com 

PUBLIC NOTICE OF CERTIFICATION AND ADOPTION 
OF THE TERMINAL TARIFF OF 

The Commonwealth Ports Authority 

PRIOR PUBLICATION IN THE COMMONWEALTH REGISTER 
AS PROPOSED REGULATIONS 

Volume 28, Number 1, pp 25500-25510, of January 30,2006 

Terminal Tariff of the Commonwealth Ports Authority: Part I1 (G)O and Part I11 

Please take notice that the Commonwealth Ports 
permanent the referenced Proposed Regulations. I 
the referenced Proposed Regulations are being 
amendment. I further request and direct that 
Commonwealth Register. 

Authority Board hereby adopts as 
also certifjr by signature below that 
adopted without modification or 
this Notice be published in the 

Pursuant to 1 CMC sec. 9105(b), these adopted regulations are effective 10 days 
after compliance with 1 CMC $5 9102 and 9104(s) or (b), which, in this instance, is 
10 days after this publication in the. Commonwealth Register. 

The prior publication was as stated above. The Board adopted the regulations as final at 
its meeting held December 5,2005. 

Comments and agency concise statement: Pursuant to 1 CMC sec. 9104(a)(2), the 
agency has considered fully all written and oral submissions respecting the proposed 
regulations. Upon this adoption of the regulatiolis, the agency, if requested to do so by an 
interested person, either prior to adoption or within 30 days thereafter, will issue a 
concise statement of the principal reasons for or against its adoption, incorporating 
therein its reasons for overruling the considerations urged against its adoption. Please see 
the following pages for this agency's concise statement, if any, in response to filed 
comments. 

Attorney General approval: The adopted regulations were approved for promulgation by 
the Attorney General in the above-cited pages of the Commonwealth Register, pursuant 
to 1 CMC d L 5 3 ( e )  ( -- ,To review and approve, as to form and legal sufficiency, all rules 
and regulations to b-mulgated GyGy-depfient, agency &insdtrUmentiiI'If Gf%e 
commonwealth government, including public corporations, except as otherwise provided 
by law). 

Sun Jose Village, Tinian, MP 96952 



I declare under penalty of perjury that the foregoing is true and correct and that this 
declaration was executed on the 13" day of March, 2006, at Saipan, Commonwealth of 
the Northern Mariana Islands. 

Certified and ordered by: 

AQ QL 
LEE C. CABRERA, 

I3 
Date 

CPA Executive Director 

Filed and Recorded by: 

fi.d&% BERN ITAB. DELA UZ 

Commonwealth ~egister - 
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Office of the Mayor 
Municipality of Saipan 

BOARD MEMBERS 

Felicidad T. Ogumoro 

Jose C. Leon Guerrero 

Howard I. M a c a w  

NOTICE AND CERTIFICATION OF ADOPTION OF PROPOSED RULES 
AND. REGULATIONS FOR THE SAIPAN HIGHER EDUCTION 

FINANCIAL ASSISTANCE (SHEFA) 

I, Felicidad T. Ogumoro, Chairperson of the Board of Saipan Higher Education 
Financial Assistance (SHEFA), which is promulgating the rules and regulations of 
the Saipan Higher Education Financial Assistance pursuant to Saipan Local Law 
13-21 for the Municipality of Saipan within the Office of the Mayor of Saipan, 
published in the Commonwealth Register Volume 27, Number 04 on May 18, 
2005, at pages 024512 to 024521, by signature below hereby certify that the rules 
and regulations published therein are true, complete and correct copy of the Rules 
and Regulations regarding the Saipan Higher Education Financial Assistance 
(SHEFA) as previously proposed by the Board of Saipan Higher Education 
Financial Assistance for the Municipality of Saipan within the Office of the Mayor 
of Saipan, which, after the expiration of appropriate time for public comment, have 
already been adopted without modification or amendment. I further request and 
direct that this Notice and Certification of Adoption be published in the 
Commonwealth Register. 

I declare under penalty of perjury that the foregoing is true and correct and that this 
declaration was executed on the 31St day of March 2006, in Saipan, 
Commonwealth of the Northern Mariana Islands. 

Chairperson V 

Saipan Higher Education Financial Assistance 

V3LUME 28 NUMBER Qdl 
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COMMONWEALTH OF THE NORTHERN MARIANA ~SLANDS 
2ND FLOOR, HON. JUAN A. SABLAN MEMORIAL BLDG., CAPITOL HILL 
CALLER BOX 10007, SAIPAN, MP 96950 
TELEPHONE: 664-2341 
TELECOPIER: 664-2349 

OFFICE OF THE ATTORNEY GENERAL 

ATORNEY GENERAL OPINION NO. 06-05 DATE: 04/07/06 

TO : Director of Personnel 

FROM : Attorney General 

SUBJECT : Benefits Due Employees on Extended Military Leave 

This is in response to the request of the Office of Personnel Management for an opinion 
on the rights and benefits due to Commonwealth employees placed on Extended Military 
Leave. 

ISSUE: To what .rights and benefits are Commonwealth employees placed on Extended 
Military Leave- entitled? 

SHORT ANSWER: Commonwealth employees placed on Extended Military Leave are 
generally entitled to re-employment with seniority and seniority benefits to which the 
employee would have been entitled had he not been absent for military service, health and 
pension plan protection, and the same rights and benefits accorded toother individuals on 
non-military furlough or leave of absence, as more particularly set forth in the. federal 
Uniformed Services Employment and Re-employment Act (USERRA). 

The Public Service System Rules and Regulations provide for certain leave without pay, 
one of which is. Extended Military Leave, as follows: 

The federal Uniformed Services Employment and Re-employment Act 
(USERRA) generally requires the Commonwealth government to provide 
extended military leave for its career employees, regardless of whettier the 
service is voluntary or involuntary. The cumulative length of all absences 
due to military leave and .extended military leave shall not exceed five years, 
unless extended for,good reason documented .in writing by the appointing 
authority. The employee must give advance notice to the appointing 
authority, unless military necessity or circumstances make this impossible or 
unreasonable. In most cases, the employee is guaranteed reinstatement . . 

- - - - -. ~ i g h t s a - n c k ~ t P i g ~ p ~ ~ r ~ f  ~~m-Ieat~e,'Ehe=mtplayec- 
must also comply with requests for documentation and with the requirements 
of these regulations regarding the timing of applications for re-employment. 
For details, employees and appointing authorities should contact the U.S. 
Department of Labor. 

NMlAC § IO-20.2-625(e) (2004 ed.) [PSSRR, Part VII.A5.E]. 
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The Uniformed Services Employment and Re-employment Rights Act of 1994 (USERRA 
38 U.S.C. 4301-4334) generally protects civilian job rights and benefits for veterans and 
members of Reserve components. USERRA generally provides that returning service- 
members are entitled to be re-employed in the job that they would have attained had they 
not been absent for military service, with the same seniority, status and pay, as well as 
other rights and benefits determined by seniority. See, 38 U.S.C. 4316(a). 

USERRA provides that while an individual is performing military service, he or she IS 

"deemed to be on furlough or leave of absence while performing such service," 38 U.S.C. 
4316(b)(l)(A) and is entitled to the non-seniority rights accorded to other individuals on 
non-military leaves of absence, 38 U.S.C. 4316(b)(l)(B). 

With the exception of military leave of absence with pay, not to exceed fifteen ( I  5) working 
days in any calendar year, NMlAC § 10-20.2-620(i) (2004 ed.) [PSSRR, Part Vll.A4.1], an 
individual on extended military leave is not entitled to pay for that period of time he is on 
extended military leave, nor do they accrue annual leave or sick leave during the period 
they are on extended military leave. NMlAC § 10-20.2-630 (2004 ed.) [PSSRR, Part 
Vl l .A6]. 

USERRA also has provisions regarding health and pension plan coverage and explicitly 
protects all pension plans. 

I 
MATTHEW T. GREGORY 

Attorney General Opinion No. 06-05 Page 2 of 2 
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